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THE TRAINING CENTRE CREST 


The world at the centre represents the 
wide field open to skilled or trained 
workers. The Husky Dog of the North 

and the blacked-in map of the Yukon 
represents the training available at 

our Training Centre. The Maple Leaf 

on one side and the fire weed on the 
other represent the joint co-operation 
of Governments - Federal and Territorial. 


"Occasio Omnibus Pateat" 
"Let opportunity be available to ali". 
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GOVERNMENT OF THE YUKON TERRITORY 
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YUKON VOCATIONAL & TECHNICAL TRAINING CENTRE 


The Training Centre was established in June !1963 
through the co-operation of the Yukon Territorial Government 
and the Federa! Government of Canada, 

Training fs administered by the Department of 
Education, Vocational and Technical Training, with financial 
assistance from the Department of Manpower and Immigration, 
Government of Canada. 

The function of Vocational and Technical Training 
is to provide training programmes in business, technical and 
skilled trades and service occupations, as well as a service 
to employers throughout the Territory. 

The Staff of the Training Centre is available to 
provide assistance to trainees jin the selection of suitable 
programmes, 

All persons interested are encouraged to phone, write 
or make an appointment with the Student Advisor; 


Yukon Vocational & Technical Training Centre, 
P.O." Box22703 . 
Whitehorse, Y.T. or Phone 667-4262 


ADMINISTRATIVE STAFF 


Department of Education = Lynn Building (667-5131) 
Director of Vocational Training & Mr. J. Putters 


Superintendent of Apprenticeship Training 


YUKON VOCATIONAL & TECHNICAL TRAINING CENTRE (667-4262) 
Princtpal -c----=="8 Sse eee 

Admini strative*OfT i Cer, -o-Srene—<—— co ssne Keser Mr. S.L. Cawley 
Student Adv. lSoti—--s=—-s5s—-< See Sa ee 

SecretaryoTo.P Pine !pal «--ae ames ———- 2 Miss B.L. Seely 


COURSES & INSTRUCTORS 


Arts and Crafts -serq-ecccennnacece tutes ada ale -- Mr. T. .Harrison 
Automotive Mechanics w-nreraccearecrncnceren nance n-= Mr. A, Paulsen 
Basic Mining -ecqs--e-sernnanecenscrencresce = ae cae Mr. M, La Rocque 


Basic Training for Skil! Development (Upgrading) --- Mrs. H. Fekete 


Mr. B. Pritchard 


Building Construction (Woodwork) esererereecne nn -a-- Mr. J.R. Kelly 
Commercial, Bookkeeping ceeqrcrrerererececrcrennnnn= Miss L. Early 
Commercial, Cleritype -ernerrececenncnmcte nnn ecnnenn Mrs. A. Richardson 
Commercial, Secretarial -eeere--en-neenennen Henna Mrs. M.J. MacLean 
COOKING wrrnrrr ren nnn reer r ern n enter rennrn ce nnnan Mr. W. Grauwi ler 
Mr. N, Lewis 
Drafting eeqnqnen-nnnnnnnnnnencnnnereee- Tn ee eg me Mr. K.N. Domes 
Heavy Equipment Mechanics ----.e------9------------- Mr. C. Lane 
Heavy Equipment Operators -e-~----------------------- Mr. H. Cleaver 
Industrial Electricity ----------------------------- Mr. K. Krocker 
Nursing Assistants --------------------------------- Mrs. M,H. Bakica 


- Mrs. M. Ryder 
Welding -e-------------- nnn nen enn nnn nee Mr. R.B. McCowan 


THE YUKON VOCATIONAL & TECHNICAL TRAINING CENTRE 
GENERAL INFORMATION 
ADMISSION TO ADULT VOCATIONAL & TECHNICAL TRAINING 


|. Requirements for admission of adults: 


For the purposes of these requirements an adult 
is an applicant who left the public school system at least 
twelve months prior to entering the Training Centre, and 
who is a resident of the Yukon. 


Adults are encouraged to apply for training even 
if they are unable to meet educational requirements established 
for a course. Other factors such as their work experience, 
motivation, physique, personality and maturity are considered 
by the Selection Committee. 


2. Requirements for admission of trainees directly from 
secondary schools: 


In general an applicant 

(a) must be |7 years of age or older for some 
courses, and a resident of the Yukon 

(b) must have completed Grade !0 except for 


certain courses ; 
(c) must possess an interest in and an aptitude 


for a particular occupation 


It must be emphasized that, more and more, 
employers are demanding Grade 1/2 graduation. 


3. Basic Training for Skill Development (B.T.S.D.) 


For those adults who lack the required skills in 
Mathematics, Science and English demanded for particular 
training, a short intensive upgrading course is offered. 


PROCEDURE FOR ENROLLMENT IN THE TRAINING CENTRE 


I. Adult applicants should contact their local Manpower 
Office, to see if they are eligible for training and allowances 
under the Adult Occupational Training Act, and to decide on their 
occupational! goal. 


Zs All applicants not eligible for training under the 
Adult Occupational Training Act should visit, telephone or 
write to the Training Centre and request an application form. 
Commencement Dates of courses should be noted as they are 
variable. 


SUBMISSION OF APPLICATIONS 


Applications for training, together with an official 
transcript of High School Marks or latest report card, should be 
submitted to the Selection Committee at least 3 months before 
the start of the course. Applicants should note that classes 
have a limited intake. 


SELECTION & NOTIFICATION OF APPROVAL FOR TRAINING 


The selection of applicants for training is based on 
suitability. Factors which the Selection Committee may consider 
include aptitude, attitude,’ length of time on The labour force 
and maturity. 


Unsuccessful applicants will be notified as early as 
possible after selection is completed. 
Successful applicants will be notified and will be 


required to confirm their intention to report for training on 
the starting date. 


COMMENCEMENT & DURATION OF TRAINING 


Five month courses start in September and February. 

Ten-month courses start in September. 

Except for the Nursing Assistants who are at the Whitehorse 
General Hospital, and short upgrading courses as scheduled, there is no 
training during July and August, and the Dormitory is closed. 


The working day for trainees is from 8:30 a.m. to 
4:00 p.m. However, shift work may be required on occasion 





LIMITATIONS AS TO COURSES AND TRAINEES 

The Territorial Government and the Training Centre 
reserve the right to screen and select applicants, to limit 
attendance, to arrange training as they deem necessary, and to 
cancel any course at any time. 

They further reserve the right to terminate the 
training of any trainee at any time under any one of the 
following conditions:- 


(a) unbecoming conduct jin or out of Training 
Centre 

(b) unsatisfactory attendance 

(c) unsatisfactory progress and standards 

(d) lack of diligence in work 

(e) unsatisfactory medical condition 


PROGRAMMES 


The following progtammes are offered at the Training 
Centre. Fees are paid by the sponsor agency for pre-employment 
courses; fees for upgrading and specialist courses will be 
dependent upon requirements and the length of the course. 


PRE-EMPLOYMENT COURSES 

Pre-employment courses vary in length and content in ~ 
accordance with the demands of Industry, and all are designed 
to provide workers with a sound basis of fundamental theory 
and standard basic skills. An important aim is to condition 
new employees to the special requirements of an occupation in 
the areas of attitudes, safety, deportment, work habits and 
personal responsibilities. By counselling and guidance within 
courses, trainees are able to assess personal potential and 
gain confidence of success in a level of work suited to their 
individual capabilities. Courses are detailed in this brochure. 
Applicants should understand that courses received here are 
intended as preparatory training for entry into a Trade, and 
can be accredited toward Journeyman status. 


UPGRADING, UPDATING AND EXTENSION COURSES 

These may be day or night classes for a few days or 
several months duration, catering to the needs of employers and 
employees alike. The purpose of these courses is to upgrade the 
working force to high standards of competence, or to update 
workers To new processes, materials and equipment. Extension 
courses provide for the development of business, scientific and 
technical skills which increase efficiency in our economy. As 
most courses are offered periodically and undergo constant change, 
interested persons should contact the Training Centre. Courses 
have been offered as follows; 

Typing and Shorthand, Beginning and advanced; Bookkeeping 
and Business Machines; Welding; Automotive; Electrical; Heavy 
Equipment Mechanics(Refresher); Air Brakes; Defensive Driving; 
Survival; Electricity for Tradesmen, etc. 

1+ should be noted that shop practice, trade 
mathematics and safety are included in courses to meet the 
requirements of the trade. 


FINANCIAL ASSISTANCE 
TUITION FEES 


Ys In the Yukon Territory, tuition fees for all pre- 
employment courses are paid by the sponsor as follows: 


Territorial-approved trainees - fees are paid by Territorial 


Treasurer, 
Manpower-approved trainees - fees are paid by Federal 

Government. 
hs Tuition fees for extension courses including Night 


Courses are paid by the trainee, or by Manpower for approved 
Trainees. 


TRAINING ALLOWANCE - TERRITORIAL 


Approved trainees may qualify for a basic training 
allowance of $35 per week if they are self-supporting, and a 
further $20 per week if they have dependents. These 
allowances (maximum $55 per week) are in the form of pay 
cheques, one week in arrears, from the Territorial Treasurer 
for full-time attendance at the Training Centre. 

A wife in training who is supported by her husband 
does not qualify for a training allowance. 

Manpower-approved trainees who do not qualify for the 
Federal training allowance may qualify for the Territorial 
training allowances above, 

Territorial pay cheques are subject to radncrions OG 
absence from training, dormitory charges, and any other items 
owing to the Training Centre. 

A trainee must report immediately any changes in 
personal circumstances which may affect his allowance. 


TRANSPORTATION GRANT 

Terfitorial approved trainees,. whose aiace of reside 
on application for training is outside the greater Whitehorse 
area, but within the Yukon Territory, may qualify for a — 
transportation grant). . 

The amount of grant allowable is bus fare or its 
equivalent from the place of residence to Whitehorse. In the 
case of trainees travelling from Old Crow, the amount allowable 
is the air fare or its equivalent. 

Cash receipts for the trip must be submitted upon 
arrival at the Training Centre to substantiate claim for refun 
of fare. 

Transportation will be provided for the return journe 
on completion of the full course. 


PROTECTIVE CLOTHING, TEXTBOOKS & TOOLS 
Protective Clothing, tools and textbooks are provide 
by the Training Centre where required. Costs of lost and damax 
equipment will be recovered by deductions from subsistence 
allowances. Students will be expected to purchase the main te: 
for the course and begin purchasing their own tool kit. 


MEDICAL EXAMINATION AND INSURANCE 

The approval for training is subject to the trainee 
being in satisfactory physical and medical condition. A medic 
examination wil! be conducted at the start of Cooking, Hair- 
dressing, Nursing Assistants, Basic Mining, and Welding 
Drivers Training courses, and at such times as the health of Tt 
trainee is in question. The cost of the examination will be 
borne by the Training Centre. 

The trainee is insured by the Territorial Government 
against the cost of medical attention for an injury sustained 
the training situation. 


ees 


DORMITORY AND CAFETERIA 

The Dormitory is operated by the Training Centre 
primarily for the benefit of trainees who do not have homes in 
Whitehorse. Early application for accomodation is advisable 
as the residence is limited to 32 men in the North Wing and 
14 women in the South Wing. The room and board charge is $25 
per week. 

The cafeteria is operated by the Cooking Course for 
the benefit of the Training Centre only, and provides lunches 
for residents and non-residents during the working week at a 
nominal charge. Breakfast and supper are provided in addition 
for residents throughout the week. 

Lounge, laundry and recreational facilities are 
available to residents. . 

The Dormitory is closed during the Christmas hol iday 
and during July and August. 


COUNSELLING & PLACEMENT 
Canada Manpower and the Training Centre wil! counsel 
and assist in the placement of trainees whenever possible. 
Vocational Training Certificates wil! be issued to 
trainees successfully completing courses which may help them 
to find employment, but no guarantee can be given that 
employment wil! be provided. 


October 9, 
November Il, 
December 4, 


December 25-29, 


February: 2, 
February 5, 


YUKON VOCATIONAL & TECHNICAL TRAINING CENTRE 





- Welding 

- Automotive 

- H.E. Mechanics 
Carpentry 

- H.E. Operators 
- Electrical 

- Cooking 


SND & Wb Se 
' 


8 - Administration 


Or TATts! GvGratts 

10 - Nursing Assistants 
ll - Drafting 

12. - B.T S23 Wperading) 
13 - Commercial 

14 - Dormitories 


CALENDAR: 1972 =. 73 


L972 

1972 

[oy2 
Vo72 

Lo7d 
[972 
pay Z 


1a 
1973 


[373 


1973 


Initial selection of applicants for 
the courses 

Last day of training for present 
courses 

Registration of all classes 

Holiday - Thanksgiving Day 

Holiday - Remembrance Day 
Initial selection of applicants for 
Spring courses 

Holiday - Christmas - Training Centre 
closed 
Dormitory closed 

Five month courses end 

New five month course commencement 
Holiday - Good Friday 

Holiday - Easter Monday 

Holiday - Victoria Day 

Selection of applicants for Sept. 
Courses 

Last day of training 


YUKON VOCATIONAL & TECHNICAL TRAINING CENTRE 


Arts & Crafts 

Automotive Mechanics 

Basic Training for Skit!1 Development 
Basic Miners Course 

Building Construction (Woodwork) 
Commercial, Bookkeeping 
Commercial, Clerk Typist 
Commercial, Secretarial 

Cooking 

Drafting 

Heavy Equipment Mechanics 

Heavy Equipment Operators 
Industrial Electricity 

Nursing Assistants 


Welding 
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ART & CRAFTS 





LENGTH 10 months 
(42 week session) 





COMMENCEMENT September 

AND INTAKE 15 trainees per intake 
open to both sexes 

COURSE painting 

CONTENT oil and acrylic techniques 
northwest Indian design 
anatomy 
composition of pictures 
ceramics 


bisque & glaze firing 

handmade and wheel thrown pottery 
batik 

tie and dye 

print making 

paper sculpture 

lettering 

etching 

poster designing 

wood carving 


ENROLLMENT 
REQUIREMENTS 


FEES 
MATERIALS 
AND TOOLS — 
TRAINING 
WEEK 


GENERAL 
| NFORMAT | ON 


ART & CRAFTS 


Minimum |Z years of age 


Preference given to persons out of 
school one year 


‘Good general health 


Personal interview and artistic 
abi lity 


Paid by Territorial Treasurer 
for approved trainees 


Provided by Training Centre 


OT OU" ae. TO 4-00 prints 
One hour for lunch 
5 days a week 


The course is designed to enable 
Yukoners to develop their artistic 
skills so that a definite source 

of well designed artifacts of good 
quality may be the basis of providing 
for an art and craft industry within 
the Territory 





Seas 


PRE-EMPLOYMENT 


LENGTH 
COMMENCEMENT 
AND INTAKE 


COURSE 
CONTENT 


AUTOMOTIVE MECHANICS 


aed, 








COURSE 


10 months 
(42 week session) 


September 
10 trainees per intake 


General shop practice 
Automotive fundamentals 
Engines, air and fluid cooled 
Basic test equipment 
Electrical systems 

Running gear and clutches 
Transmissions, anti-spin and 
conventional rear axles 
Steering systems 

Braking systems 

Applied mathematics 

Safety education 


PRE-EMPLOYMENT COURSE AUTOMOT!IVE MECHANICS 
(continued) 


ENROLLMENT Minimum Grade 10 or equivalent 
REQUIREMENTS Preferred Grade I2 with Industrial Programme 
Mechanics specialty 


Minimum 17 years of age 


In possession of a current driver's licence 
Good general health 

A mechanical aptitude 

Non-allergic to solvents and lubricants 


FEES Paid by Territorial Treasurer for approved 
trainees 

TEXTBOOKS Provided by the Training Centre 

AND TOOLS ad ie 
Schoo! supplies are the trafnee's” ee 
responsibility 

PROTECT! VE _ Coveralls & safety shoes are provided 

CLOTHING 

WORK | NG 8:30 a.m. to 4:00 p.m. and shift work 

WEEK One hour for lunch 
5 days a week 

GENERAL The course is arranged so that the theory 


| NFORMAT I ON learned is put into practice. 

Actual repair jobs, to fit the training 
situation are carried out. 

The shop facilities are up to date, and 
all aspects of the Automotive Repair Trade 
are presented, using modern equipment such 
as the dynamometer, the visualiner and the 
latest test equipment. 





UPGRADING COURSE 


LENGTH 


COMMENCEMENT 
AND INTAKE 


COURSE 
CONTENT 


BASIC TRAINING FOR SKILL DEVELOPMENT 


wai o, 
1 ae. ie 


5 to !0 months dependent upon the trainee's 
capabilities 
(42 week session) open to both sexes 


Continuous. Applicants are encouraged to 
apply throughout the year 


Communicative English 

Trade Mathematics 

General Science : 

Other selected subjects to upgrade the 

trainees in as short a time as possible, 

in order that they may be ready to go on 

to specific vocational trade training programs. 


(over) 


UPGRADING COURSE BASIC TRAINING FOR SKILL DEVELOPMENT 
(continued) 


ENROLLMENT Placement on these courses is determined by a 
REQUIREMENTS series of Training Centre tests. ; ~ 








Grade 3 to Grade 10 offered. 


Minimum 17 years of age 
Minimum of one year out of school 


An earnest desire to go on to a vocational 


course 
Good general health 


FEES Paid by Territorial Treasurer for approved 
trainees. 
TEXTBOOKS Provided by the Training Centre 


School supplies are the trainee's 





responsibility 
WORKING 9:00 a.m. to 4:00 p.m. 
WEEK One hour for lunch 


5 days a week 


GENERAL The courses are not designed for persons to 
INFORMATION return to regular high school courses. - 


Group discussions and individual counselling 
are part of this program. 


*A grade 12 B.T.S.D. course is offered sometimes. Persons 
- Should phone the Student Advisor at the Training Centre 
for more information. 


BASIC MINERS COURSE 





eg Bet 


PRE-EMPLOYMENT COURSE 





LENGTH 3 months 

COMMENCEMENT October, January, April 
AND INTAKE 10 trainees per intake 
COURSE ; Mine safety 

CONTENT Terminology 


Selection of Powder 
Pipe and couplings 
Care of equipment 
Drilling and Mucking 
Scaling and Timbering 
Rock Bolting 


PRE-EMPLOYMENT COURSE BASIC MINERS COURSE 


(continued) 


ENROLLMENT 
REQUIREMENTS 


Geo 


TEXTBOOKS 
AND TOOLS 


WORKING 
WEEK 


GENERAL 
| NFORMAT 1 ON 


Minimum age 18 

Minimum weight 150 pounds 

Good health 

Medical examination is required, and 
will be provided 


Paid for approved trainees 


Supplied by the Training Centre 


8250%4.m, FOu4s 00 pine 
One hour for [funch 
5 days a week 


The training is intended to provide the 
student with the knowledge and experience 
necessary to permit him to obtain employment 
and subsequent experience in any one of 
several skills in the mining industry. 





PRE-EMPLOYMENT COURSE 


LENGTH 
COMMENCEMENT 
AND INTAKE 


COURSE 
CONTENT 


10 months 
(42 week session) 


September 
10 trainees per intake 


General shop practice 

Tools and materials 

Site layout 

Basic concrete form construction 
Floor framing 

Wall & ceiling framing 

Basic roof framing 

Exterior finish 

Interior finish 

Basic stair building 

Basic millwork 

Trade drafting and blueprint reading 
Applied mathematics 

Safety education 


PRE-EMPLOYMENT COURSE 


(continued) 


ENROLLMENT 
REQUIREMENTS 


FEES 


TEXTBOOKS 
AND TOOLS 


PROTECTIVE 
CLOTHING 


WORK | NG 
WEEK 


GENERAL 
| NFORMAT ION 


Minimum Grade 10 or equivalent 
Preferred Grade 12 with Industrial 
Programme Construction specialty 


Minimum |7 years of age 

Liking for outdoor work. Good endurance 
and stamina required. 150 Ibs. or more 
in weight is advisable with corresponding 
height. 


Paid by Territorial Treasurer for 
approved trainees 


Provided by the Training Centre 


Schoo! supplies are the trainee's — 
responsibility 


Coveralls are provided 
8:30 a.m. to 4:00 p.m. and shift work 
One hour for lunch 


5 days a week 


The training is in accordance with the 


requirements of the Construction Industry . 


and the local building code. 

Full size building projects help the 
trainee put theoretical learning into 
practice, using specialized hand and 
power tools. 


BUILDING CONSTRUCTION (WOODWORK) 


COMMERCIAL BOOKKEEPING 





PRE-EMPLOYMENT COURSE 


LENGTH 10 months 
(42 week session) 
COMMENCEMENT September 
AND INTAKE 15 trainees per intake 
Open to both sexes 
COURSE Bookkeeping 
CONTENT Business machines 
Business Math, English and 
Spelling 


Manual and electric typing 
Office procedures 
Duplicating machines 
Transcribing machines 
Telephone switchboard 
Filing 

Personal development 


PRE-EMPLOYMENT COURSE COMMERC!AL BOOKKEEPING 


(contined) 


ENROLLMENT 
REQUIREMENTS 


EES 


TEXTBOOKS 


CLOTHING 
WORK! NG 
WEEK 


GENERAL 
| NFORMAT I ON 


Minimum Grade 10 or equivalent 
Preferred Grade 12 with Commercial 
Programme Accountancy or Clerical 
specialties 


Minimum |7 years of age 


Good general health, eyesight and hearing 
Certain physical disabilities do not 
prevent enrol |Iment 


Paid by Territortal Treasurer for 
approved trainees 


Provided by the Training Centre 


School supplies are the trainee's 
responsibility 


Norma | 


8:50 a.m... TO, 4000p om, 
One hour for lunch 
5 days a week 


The training prepares men and women 
for entry into Commerce and Business 
through practical assignments in class 
and in the office to acquire initiative 
and responsibility. 

A variety of modern business machines 
allows for the development of the 
individual capacity of the trainee 








» Sas . 


PRE-EMPLOYMENT COURSE 


LENGTH 
COMMENCEMENT 
AND INTAKE 


COURSE 
CONTENT 


‘COMMERCIAL CLERK TYPIST 






5 months 


September and February 
10 trainees per intake 
Open to both sexes 


Manual and electric typing 

Business Math, English and Spelling 
Recordkeeping 

Fundamental Bookkeeping 

Business Machines 

Office Procedures 

Duplicating machines 

Transcription machines 

Telephone switchboard 

Personal development 


PRE-EMPLOYMENT COURSE _ COMMERCIAL CLERK TYPISTS 


(continued) 


ENROLLMENT 
REQUIREMENTS 


FEES 


TEXTBOOKS 


CLOTHING 
WORKING 
WEEK 


GENERAL 
| NFORMAT 1 ON 


Minimum Grade |0, or equivalent 

Preferred Grade !2 with Commercial 
Programme, Typing or Clerical specialties 
Minimum 17 years of age 

Good genera! health, eyesight and 
hearing. Certain physical disabilities 
do not prevent enrollment. 


Paid by Territorial Treasurer for 
approved Trainees 


Provided by the Training Centre 


School supplies are the trainee's 
responsibility 


Norma | 





8:30 a.m. to 4:00 p.m. 
One hour for lunch 
5 days a week 


The training prepares men and women 
for entry into Commerce and Business 
through practical assignments in class 
and in the office. 


A variety of modern business machines | 
allows for development of the individua! 
capacity of the Trainee. 


®08use8 
bGecce 


PRE-EMPLOYMENT 


LENGTH 


COMMENCEMENT 
AND INTAKE 


COURSE 
CONTENT 






COMMERCIAL SECRETARIAL 








10 months 
(42 week session) 


September 
15 trainees per intake 
Open to both sexes 


Shorthand 

Typing (Manual and Electric) 
Business Math, English and Spelling 
Record Keeping 

Business Machines 

Office procedures 
Duplicating Machines 
Transcribing Machines 
Telephone switchboard 
Filing 

Personal development 


PRE-EMPLOYMENT COURSE COMMERCIAL SECRETARIAL 
(continued) 


ENROLLMENT Minimum Grade 10 or equivalent 
REQUIREMeéents Preferred Grade |2 with Commercial 
Programme Secretarial specialty 


Minimum |7 years of age 

Good general health, eyesight and 
hearing 

Certain physical disabilities do not 
prevent enrol |Iment 


FEES Paid by Territorial Treasurer for 
approved Trainees 


TEXTBOOKS Provided by the Training Centre 


School supplies are trainee's 
responsibility 


CLOTHING Norma | 
WORK! NG 8:30 a.m. fo 4:00255m. 
WEEK One hour for lunch 
5 days a week 
GENERAL The training prepares men and women for 
| NFORMAT | ON entry into Commerce and Business through 


practical assignments in class and in the 
office to acquire initiative and 
responsibility. 

A variety of modern business machines 
allows for the development of the individual 
capacity of the trainee. 


COOKING 





COMMENCEMENT 
AND INTAKE 


COURSE 
CONTENT 


10 months 
42 week session 


September 
10 trainees per intake 
Open to both sexes 


Stove work for soups, stocks, sauces, 
entrees, roasts and grills. 

Pantry work for meat, poultry, fish 
Salads and sandwiches 

Baking pies, bread, cookies, cakes 

Short order cooking, serving & portioning 
Menu making and costing 
Systematic preparation and 

cleaning procedures 

Applied mathematics and quantity measurement 
Health and hygiene 

Egg & vegetable cooking 


PRE-EMPLOYMENT COURSE COOKING 
(continued) : 


ENROLLMENT Minimum Grade 8 or equivalent 
REQUIREMENTS Preferred Grade !0 with Community 
Services Foods specialty 


Minimum 18 years of age 





Good general health 
Medical examination is required 


ales) Paid by Territorial Treasurer for 
approved trainees 


TEXTBOOKS Provided by the Training Centre 


School supplies are the trainee's 
responsibility 


PROTECTIVE Chef hats, caps, uniforms and shoes 
CLOTHING are provided 
WORKING 7:00 a.m. to 2:00 p.m. and shift work 
WEEK One hour for Junch 

5 days a week 
GENERAL The training consists of theory and 
| NFORMAT ION practical experience in the Training 


Centre Cafeteria, Coffee Bar and 
Dining Room. 


The course covers basic fundamentals of 
cooking and the training for General, 
Short Order and Camp Cooking. 











DRAFT I NG 





PRE-EMPLOYMENT COURSE 


LENGTH 
COMMENCEMENT 
AND INTAKE 


COURSE 
CONTENT 


10 Months - 42 Week session 


Sep tember 
12 trainees per intake 
Open to both sexes 


Basic Drafting information 
Working drawings 

Auxiliary projection 

Sectioning 

Intersections and developments 
lsometric drawings 

Perspective drawings 

Basic architectural drawings & design 
Topographical drafting & models 
Basic survey work 

Basic mine drafting 


PRE-EMPLOYMENT COURSE 
(continued) 


ENROLLMENT 
REQUIREMENTS 


BEES 


TEXTBOOKS 
AND INSTRUMENTS 


WORK | NG 
WEEK 


GENERAL 
~ INFORMATION 


DRAFT I NG 


Minimum Grade || or equivalent 
Preferred Grade 12 with Industrial 
Programme Mechanics or Construction 
specialty 


Minimum |7 years of age 


Paid by Territorial Treasurer for 
approved Trainees 


Provided by the Training Centre 


Schoo! supplies are the trainee's 
responsibility 


8:30 a.m.-To-4:00° pam: 
One hour for lunch 
5 days a week 


Drafting theory is applied to the 
development of working drawings, using 
real architectural or engineering design 
information 


The object of the course is to provide 
draftsmen with sound technical knowledge 
and proficiency in drafting skills © 








? ELECTRICAL 





PRE-EMPLOYMENT COURSE 


LENGTH 10 months 

(42 week session) 
COMMENCEMENT September 
AND INTAKE 10 trainees per intake 
COURSE Fundamentals of electricity 
CONTENT D.C. machines 


Basic D.C. motor control 
Fundamentals of A.C. circuits 
General A.C. systems 

Basic A.C. machines and controls 
Wiring methods, general 
Blueprint reading and sketching 
1 | lumination 

Canadian Electrical Code 

Tools of the trade 

The electrical trade 
Introduction to industrial electronics 


PRE-EMPLOYMENT COURSE ELECTRICAL 


(continued) 


ENROLLMENT 
REQUIREMENTS 


aS 


TEXTBOOKS 
AND TOOLS 


PROTECTIVE 
CLOTHING 


WORKING 
WEEK 


GENERAL 
| NFORMAT ION 


Minimum Grade || or equivalen?r — 
Preferred Grade 12 with Industrial! 
Programme Electricity and Electronics 
specialty 


Minimum 17 years of age 


Good general, health 
An electro-mechanical aptitude is required 


Paid by Territorial Treasurer for 
approved trainees 


Provided by Training Centre 


School supplies are the trainee's 
responsibility 


Coveralls and hard hats are provided 


8:30 a.m. to 4:00 p.m. and shift work 
One hour for lunch 
5 days a week 


This course is designed to prepare the 
trainee for his major field of work in 
the installation of wiring, and in the 
distribution systems used to transmit 
and control electrical energy from the 
point of generation to the point of 
utilization. 


The training develops a sense of 
responsibility for public safety, and 
the capacity to work in harmony with 
others under adverse conditions. 








NT MECHANICS 


ae 


HEAVY EQUI PME 





PRE-EMPLOYMENT COURSE 


LENGTH 10 months 

42 week session 
COMMENCEMENT September 
AND INTAKE™ 10 trainees per intake 
COURSE General shop practice 
CONTENT Engines 


Lubrication and cooling systems 
Gasoline fuel systems 

Fuel injection and air induction systems 
Engine speed controls 

Electrical systems 

Hydraulics 

Brakes, air and hydraulic 

Clutches and fluid drives 

Power transmission 

Steering and running gear 


PRE-EMPLOYMENT COURSE HEAVY EQUIPMENT MECHANICS 
(continued) 


ENROLLMENT Minimum Grade 10 or equivalent 
REQUIREMENTS Preferred Grade 12 with Industrial 
Programme Mechanics specialty 


Minimum 18 years of age 


In possession of a current chauffeur's 
licence 


Good general health and of robust 
physique 
A mechanical aptitude 


Non-allergic to solvents and lubricants 


FEES Paid by Territorial Treasurer for 
approved trainees 


TEXTBOOKS Provided by the Training Centre 
AND TOOLS 
School supplies are the trainee's 
responsibility 


PROTECT I VE Coveralls & safety shoes are provided 
CLOTHING 
WORK | NG 8:30. a.m. fo. 4.0075. m. 
WEEK One hour for lunch 

5 days a week 
GENERAL This course covers the fundamentals of 
| NFORMAT ION _ the Heavy Equipment Repair Trade. The 


theory taught is applied in the 
maintenance and repair of a variety of 
wheeled and tracked earthmoving equipment, 
using modern hydraulic and electrical 
testing devices, power presses, pullers, 
machine cutting and grinding repair tools. 


HEAVY EQUIPMENT OPERATORS 






PRE-EMPLOYMENT COURSE 
LENGTH 5 months 
(2! week session) 
COMMENCEMENT September and February 
AND INTAKE 10 trainees per intake 
COURSE Equipment maintenance: 
CONTENT Field operations: excavating, land 


clearing, road building & maintenance 
Cold weather operation 

Heavy equipment operation 

Diesel engines 

Shovel and loader 

Bulldozers 

Graders 

Front end loaders 

Scrapers 

Dump trucks 


PRE-EMPLOYMENT COURSE 


(continued) 


ENROLLMENT 
REQUIREMENTS 


FEES 


TEXTBOOKS 
AND TOOLS 


PROTECTIVE 
CLOTHING 


WORK! NG 
WEEK 


GENERAL 
| NFORMAT 1 ON 


Minimum Grade 8 or equivalent 
Preferred Grade 10 


Minimum 18 years of age 


In possession of a current chauffeur's 
licence 


Liking for outdoor work. Good general 
health and of robust physique 
A mechanical aptitude 


Paid by Territorial Treasurer for 
approved trainees 


Provided by the Training Centre 


Schoo! supplies are the trainee's 
responsibility 


Coveralls, hard hats, safety boots 
and gloves are provided 


8:30 a.m. to 4:00 p.m. and shift work 
One hour for lunch 
5 days a week 


The course provides training in the 
equipment, materials and processes of 

the Heavy Equipment Operating trade 
during which the trainee is instructed 

in the care and operation of increasingly 
complex machines. 


Practical training projects are undertaken 
for the benefit of the Training Centre 
and the local community. 


HEAVY EQUIPMENT OPERATORS 


, 


NURSING ASSISTANTS 





See , 





a a 
~ = a 
PRE-EMPLOYMENT COURSE 
LENGTH 5 months at the Training Centre followed by 
5 months at Whitehorse General Hospital 
COMMENCEMENT September and February 
AND INTAKE 8 trainees per intake 
Women only 
COURSE Behaviour and working relationships 
CONTENT Body structure and function 


Communicable disease nursing 

Drugs and solutions 

First aid 

Housekeeping skills 

Individual and community health 

Maternity nursing 

Medical-surgical’ nursing 
Nursing the aged’ 

Nursing of children 

Nutrition 

Psychiatric nursing in general hospitals 

Psychology for practical nurses 


PRE-EMPLOYMENT COURSE NURSING ASSISTANTS 


(continued) 


ENROLLMENT 
REQUIREMENTS 


FEES 


TEXTBOOKS 


PROTECTIVE 
CLOTHING 


WORK! NG 
WEEK 


GENERAL 
| NFORMAT | ON 


Minimum Grade 10 or equivalent 
Preferred Grade !2 with 
Community Services specialties 


Minimum 18 years of age 


Good genera! health 
Medical examination is required 


A sincere desire to nurse, with the 
maturity to accept responsibility and 
the ability to get along with others 


Paid by Territorial Treasurer for 
approved trainees 


Provided by the Training Centre 


School supplies are the trainee's 
responsibility 


Uniforms and caps are provided 


Be 50a, Wet t4= DOD . mi 

One hour for lunch during first .5 months. 
8:00 a.m. to 4:00 p.m. with. some shift work 
during second 5 months 


The training prepares the Nursing Assistant 
to work under the direction of a registered 
nurse, giving nursing care to convalescent 
or mildly ill patients and helping in the 
care of the acutely ill. 


The successful completion of the training 
and the course examinations qualify the 
trainee for Nursing Assistant certification. 


WELD I NG 





a 


PRE-EMPLOYMENT COURSE 





LENGTH 10 months 
(42 week session) 
COMMENCEMENT September 
AND INTAKE 10 trainees per intake 
COURSE Oxy-acetylene welding and cutting 
CONTENT Manual and machine flame gouging 


Heating, forming and straightening 
Braze welding and hard facing 

Arc welding of plate and pipe 

Cast iron and steel welding 

Inert gas welding 

Arc-air gouging 

Fabrication 

Standard shop tools and equipment 
Basic metallurgy and heat treatment 
Layout and Blueprint reading 

Trade mathematics and safety education 


PRE-EMPLOYMENT COURSE WELDING 
(continued) 


ENROLLMENT Minimum Grade 10 or equivalent 
REQUIREMENTS Preferred Grade 12 with Industrial 
Programme specialties 


Minimum |7 years of age 


Good general health and of robust 
physique with good eyesight 
Manual dexterity is required 


FEES Paid by Territorial Treasurer for 
approved trainees 


TEXTBOOKS Provided by the Training Centre 
AND TOOLS 
School supplies are the trainee's 
responsibility 


PROTECT IVE Coveralls, safety helmets, aprons, i 
CLOTH! NG boots and gloves are provided 
WORKING 8:30 a.m. to 4:00 p.m. 
WEEK One hour for lunch 
5 days a week 
GENERAL This is a basic course in arc and gas 
| NFORMAT 1ON welding where the trainee puts all 


theory learned to practical applications 























ER 
rae Oe 
| a 
cr faae Pam: 373.6: (*430) 

66828 YVTTC 
AuTHOR Yukon Territory. Dept. of 
Education 
{~~ time Yukon Vocational Training 
| Calendar 
pctee BORROWER'S NAME pare 
| dee thx Co Hom 
| wR we Y 




















1 


Pansy e/5.63-0°450) YVITC 


Yukon Territory. Dept. of 
Education. 


Yukon Vocational Training 
Calender. 
#06828 


Studies Library 


CW 401 Bio Sci Blidg 
The University of Alberta 
Edmonton, AB Canada T6G 2E9 


University of Alberta Library 


UE in 























































































































